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Project Aims

A , ) Attitudes o
Acquire evidence base to guide Towards Discrimination
strategies for reducing discrimination Immigration Experiences
and promoting a welcoming
community.

\& Y Y,

Sense of
Belonging
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* Diverse community sample
* Flyers distributed via social media &

newsletters o, o
* Hard copies posted throughout e

Cowichan
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Invitation to Participate

YOUR EXPERIENCES IN THE COWICHAN VALLEY
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Invitation to Participate

YOUR EXPERIENCES IN THE COWICHAN VALLEY
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= Visible minority

e “ .. persons, other than Aboriginal
peoples, who are non-Caucasian in
race or non-white in colour."

Key Terms
Employment Act

e The unequal treatment of members of
various groups based on race, ethnicity
gender, social class, immigration
status, sexual orientation, physical
ability, religion and other categories.




Visible Minority
Immigrants

Visible )
Minority White
Non-immigrants Immigrants

Total

Number of

Respondents

637

Indigenous White
Peoples Non-immigrants




¢

By Percentage:
Indigenous Peoples — 10%
Visible Minority Immigrants — 11% \
White Immigrants — 15%
Visible Minority Non-Immigrants - 20%
White Non-Immigrants — 45% ) ‘

2016 Census:
10,265 newcomers in Cowichan.
9,660 “Aboriginals”

Less than 5% of population identified
as a visible minority.




Ethnicities / Race

306° " 3% 1% 300

2%

Visible Minority Visible Minority
Immigrants Non-immigrants

@® Middle Eastern
@ Black
Chinese
@ Filipino
@ Japanese
& Korean
Latin American
@ South Asian
@ SouthEast Asian
@® West Asian
@ Other/Mixed




Visible Minority
Immigrants

White
Immigrants

64%

Visible Minority
Non-immigrants

69%

White
Non-immigrants

. 18-24

. 25-35

36-50

. Over 50

60%

Indigenous
Peoples



Gender

COCO0

Visible Minority White Visible Minority White Indigenous
Immigrants Immigrants Non-immigrants Non-immigrants Peoples
@ e Female () NonBinary

The survey provided gender identity options along the gender
spectrum. All respondents selected either male of female.



Time Residing in CVRD

1% 39,

Visible Minority
Immigrants

White
Immigrants

37%
Visible Minority White
Non-immigrants Non-immigrants

. Less than 5 years

. 5-9years

10-20 years
. More than 20 years

Indigenous
Peoples



Current Immigration Status

3% q04

@ Canadian Citizen

® Permanent Resident
Protected Person

@ Temporary Resident

@ Refugee Claimant
Other

1%

Visible Minority White
Immigrants Immigrants



Discrimination Experiences
In one or more contexts over 3 years.

Visible Minority Visible Minority

Indigenous
Immigrants Immigrants Non-immigrants Non-immigrants Peoples



Compared to Similar 2021 Study London Ontario

Percentage of Respondents Who Have Experienced Discrimination in One or More Contexts in
the Past Three Years

Immigrants &

L . Indigenous Peoples White Non-immigrants
Visible Minorities

Discrimination Experienced by Immigrants, Visible Minorities, and
Indigenous Peoples in London and Middlesex, August 2021
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Where Discrimination Occurs

Respondents considered 15 different contexts.



Top 5 Situations - Discrimination
Visible Minority Immigrants

69% - At your job — from supervisors, co-workers, clients
66% - Public transit, buses, or taxis
66% - Libraries, community/recreational centers, arenas

66% - Social gatherings

“As newcomers coming to
Canada, we don’t want to,
you know, cross the lines and
try to be careful. We don't
want to misunderstand or
don't miss do anything.” /

62% - Store, bank, or restaurant
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Top 5 Situations - Discrimination

White Immigrants

77% - Public areas, parks, sidewalks

72% - Public transit, such as buses, taxis

70% - Libraries, community/recreational centres, arenas
70% - Store, bank, or restaurant

60% - When applying for a program or benefit
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Top 5 Situations - Discrimination ——

" “We were not hired because
we didn't qualify but | tend
to think it is because of our
ethnicity”

Visible Minority Non-immigrants

66% - Public transit, such as buses, or taxis
65% - Social gatherings

64% - At your job — from supervisors, co-workers, or clients
63% - Looking for housing, buying or renting

63% - Libraries, community/recreational centers, arenas
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" “We were not hired because
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Visible Minority Non-immigrants

66% - Public transit, such as buses, or taxis
65% - Social gatherings s
64% - At your job — from supervisors, co-workers, or clients
63% - Looking for housing, buying or renting

63% - Libraries, community/recreational centers, arenas

Health Care — 53% or 14th



Top 5 Situations - Discrimination

White Non-immigrants

65% - When applying for a job or promotion

64% - Public transit, such as buses, or taxis

61% - Social gatherings

61% - At your job — from supervisors, co-workers, clients
60% - Public areas, such as parks and sidewalks
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Top 5 Situations - Discrimination

Indigenous Peoples

72% - Interacting with the courts

65% - Looking for housing, buying or renting

65% - When attending school or classes

63% - At your job — from supervisors, co-workers, or clients
63% - Social gatherings



Top 5 Situations - Discrimination

Indigenous Peoples

72% - Interacting with the courts

65% - Looking for housing, buying or renting

65% - When attending school or classes

63% - At your job — from supervisors, co-workers, or clients
63% - Social gatherings

Health Care — 58% or 7th



Top 5 Situations — All Groups
Notable Findings

Common Across All Groups:
Public Spaces — Transit, Sidewalks, Arenas/Libraries

Social Settings
Store, Bank, Restaurant

Indigenous Peoples: In the courts (72%)
White Immigrants: Public spaces (77%)

All Groups Except White Immigrants: At Work or Applying for Job
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. o . . During the COVID-19 pandemic, how much has
Discrimination During COVID-19: the level of discrimination changed?

(Much Higher) 5

4
Average: 3.1 3
(Much Lower) 1

Visible White Indigenous
Mmonty Imm:grants Minority  Non-immigrants  Peoples
Immigrants Non-immigrants
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Anti-Discrimination Activities
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Does the community do a good job of reducing discrimination?
(Strongly Agree) 5 -

4
3. 38 34 M 38
2.
(Strongly Disagree) 1 -
Visible White Visible White Indigenous

Minority Immigrants  Minority Non-immigrants  Peoples
Immigrants Non-immigrants
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There should be more anti-discrimination initiatives

(Strongly Agree) 5

Visible White Visible White Indlgenous

Minority  Immigrants  Minority Non-immigrants  Peoples
Immigrants Non-immigrants
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Respondents Who Attended Anti-discrimination Event

YES
8%



How much do you feel ...

Extremely
Very A sense of belonglng
Moderately
Recognized as part of
Sightly Cowichan
Not at all

Visible Minority White Visible Minority White lndlgenous
Immigrants Immigrants Non-immigrants Non-immigrants



-

(Sense of belongin

tracks with
discrimination
experience

g )

j

Had not experienced
discrimination

Had experienced
discrimination
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Immigration has a Negative Impact on the Region

(Strongly 5
Agree)
4
3
E i i
(Strongly .
Disagree) Visible Visible h:Hgmnm

Minority Imrrigrarm Minority Hnn-mmlgranlr. Peoples
Immigrants Non-immigrants



A Closer Look: Racism and Marginalization in Cowichan

Immigration has a Positive Impact on the Region

(Strongly
Agree)

(Strongly
Disagree)

3

1

Minomy
Immigrants

White
Immigrants

Visible White Indigenous

Minority Non-immigrants  Peoples
Non-immigrants
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Key Findings

* Across all 5 groups, a high percentage of respondents reported having
experienced discrimination.
* White Immigrants and Indigenous Peoples reported the highest percentage.

* In what situations did people experience discrimination?

* “at at a job” public transit”, public areas, such as parks and sidewalks”, “social
gatherings”, and “interacting with the courts”.

* Very few participate anti-racism events, most would like to see more.
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Download the Study A Closer Look

Racism and Marginalization in Cowichan
Search:
Cowichan Intercultural Society A Closer Look

Go To:
https://cowichanintercultural.org/wp-
content/uploads/2022/05/A-Closer-Look-

2022.pdf

Contact:
Elizabeth Croft | elizabeth@cis-iwc.org
604.931.9122
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Questions for You

1. Does the study have any data that could inform your
programming/activities? If so, what are the first steps for (or

before) applying it?

2. Inaworld where every answer leads to a new question, what
guestions come to mind when reviewing the study?

Contact: Elizabeth Croft
elizabeth@cis-iwc.org

: 604.931.9122 Go To:
. . Search: https://cowichanintercultural.org/wp-
Cowichan Intercultural content/uploads/2022/05/A-Closer-

Society A Closer Look” Look-2022.pdf



